




Disclaimer

• This information has been developed by a HIOSH Compliance Assistance Specialist and is intended to 
assist employers, workers, and others improve workplace health and safety. 

• While we attempt to thoroughly address specific topics, it is not possible to include discussion of 
everything necessary to ensure a healthy and safe working environment in this presentation. 

• This information is a tool for addressing workplace hazards, and is not an exhaustive statement of an 
employer’s legal obligations, which are defined by statute, regulations, and standards. 

• This document does not have the force and effect of law and is not meant to bind the public in any way. 

• This document is intended only to provide clarity to the public regarding existing requirements under 
the law or agency policies. It does not create (or diminish) legal obligations under the Hawaii 
Occupational Safety and Health Law. 

• Finally, HIOSH/HIOSH may modify rules and related interpretations in light of new technology, 
information, or circumstances; to keep apprised of such developments, or to review information on a 
wide range of occupational safety and health topics, you can visit HIOSH’s website at 
labor.hawaii.gov/hiosh
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Disclaimer part 2

• Information applies to people in Hawaiʻi under HIOSH jurisdiction
• Audience includes participants from across the country
• Attendees outside Hawaiʻi should check their own Federal or State 

Plan program for relevant guidance
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Objectives

• To build a foundational understanding of HIOSH Law and other 
relevant information.

• Ultimately, to protect our communities.
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1. Purpose and Background of 
Occupational Safety and Health
“He Kuleana Kō Kākou”
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Burdens towards Commerce

• Lost production,
• Lost wages,
• Medical expenses, and
• Disability compensation payments

29 U.S.C. §651(a)
§396-2, HRS
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Civil Penalties & Relief

• Civil Penalties: ≤$1,000/violation
• Damages
oRehiring, or
oRe-instatement with:
 Back pay, and 
 Restoration of seniority

o“Other appropriate relief”

§396-8(e)(6), HRS
§12-57-1(d), HAR
§12-57-1(e), HAR
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6. Available Resources
To help comply or understand the HIOSH Law better
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Mahalo (thank you)
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• April = Struck By hazards and relative standards

• May = Fall Protection Standards

• June = Trench and Excavation Standards

• July = Electrical Standards

• August = Bloodborne Pathogens Standards

• September = Hazard Communication Standard

Sign up for HIOSH e-Newsletter for updates


