
HIOSH Update
Arthur Talaeai, HIOSH Administrator
March 16, 2026



HIOSH Updates
Legislative

• Repeal of HMOAB 

• Increase in the days to complete 
a HIOSH Whistleblower 
investigation.

Program

• Positions for the ATS branch.

• Positions for  the Consultation 
branch.

• Positions for the Health branch

• Positions for the Safety branch. 

Presenter Notes
Presentation Notes
There are two updates I am going to  discuss during the limited time frame, and they are the recent legislative updates and the program updates. Specifically bills that HIOSH has proposed to the current legislature and are at this moment making its way through committee and hopefully will make the floor for final vote. The other is HIOSH’s ongoing attempts at recruiting its vacancies. 



Current Legislative Updates 
SB 3144 and HB 2324.

• Enacted in 1998
• Allowed the state of Hawaii to 

certify construction crane 
inspectors

• Bill to repeal sent through the 
legislature

• If enacted, would abolish the 
HMOAB

3

HMOAB (Hoisting and Machine 
Operators Advisory Board)

Presenter Notes
Presentation Notes
Since 1998, the state of Hawaii has used a governor appointed board of crane experts that oversee the crane certification requirements of nationally accredited organizations such as the NCCO. In addition, the state of Hawaii required a medical examination be provided. Only those operators with current NCCO license and a current medical card would be able to attain the Hawaii crane certification. Over the years, this program has encountered challenges with staffing and budget raising concerns about the viability of the program.



Why the change?

1. The duplicative requirement added paperwork, fees, and 
delays without providing any additional safety benefit.

2. During rulemaking Federal OSHA adopted a more 
performance- based approach toward crane certifications. 
This change supports the Federal Standard. 

3. Difficulty for HMOAB to ensure viability.

Presenter Notes
Presentation Notes
In 2018 Federal OSHA promulgated after nearly a decade, the cranes and derricks in construction standard. This standard places more emphasis on the employer driven steps to ensure compliance. This as opposed to merely relying on third party certifications even if they are from recognized organizations such as the NCCO and CIC.



Predicted Outcomes of the Bill

1. The change should make it easier for crane operators to work 
in Hawaii with no adverse effects on employee safety.

2. HIOSH will be able to complete its whistleblower 
investigations within the statutory time frame. 

Both are cost savings for employees and employees that limit 
the time and energies expended on each venture. A win-win 
scenario. 

Presenter Notes
Presentation Notes
In the state of Hawaii, due to budgeting and vacancies for the paid and unpaid positions, there was a backlog of Operators receiving the Hawaii state certification. 



Current Legislative Updates 
SB 3144 and HB 2324.

HRS 396-8(e)(7) 

• Within ninety days of receipt of a 
complaint filed under this subsection, 
the director shall notify the employee of 
the final determination and any 
subsequent action the department will 
take to resolve the complaint, unless the 
investigation cannot be completed within 
that period, in which case up to ninety 
additional days shall be allowed without 
notice. Any further extension may be 
granted by the director with notice to the 
employee of the additional time required 
and the expected date of the final 
determination;

HRS 396-8(e)(7) 

• Within ninety days of receipt of a 
complaint filed under this subsection, 
unless extended by the director, the 
director shall notify the employee of the 
final determination and any subsequent 
action the department will take to resolve 
the complaint;

Presenter Notes
Presentation Notes
The other legislative update affects HIOSH whistleblower investigations. Namely, the agency has proposed statutory changes that increase the days to investigate from 90 days to 180 days. Our Compliance Assistance Specialist will be providing a presentation on whistleblower investigations later on during the conference. His name is Edmar Castillo. 



Why the change?

1. Difficulty completing investigations nation-wide.

2. Excessive costs and timely delays for both parties.

3. Provides a more reasonable expectation of the agency.

4. Supports HIOSH alternative resolution options. 

Presenter Notes
Presentation Notes
Here are the following reasons for the proposed change. 



Predicted Outcomes of the Bill

1. The change should make it easier for crane operators to work 
in Hawaii with no adverse effects on employee safety.

2. HIOSH will be able to complete its whistleblower 
investigations within the statutory time frame. 

Both are cost savings for employees and employees that limit 
the time and energies expended on each venture. A win-win 
scenario. 

Presenter Notes
Presentation Notes
Highlighted like the previous slide is the predicted outcome of the bill. We believe that at least on the whistleblower side, a timely resolve is in every party’s best interest. 



HIOSH Program Updates

Presenter Notes
Presentation Notes
I am moving on to the update on the HIOSH staffing. Here are our current vacancies. I’ll add that the safety branch is funded for 11 positions, thus with 4 vacancies, 7 are currently filled. 
Our health branch has 8  positions filled and 2 vacancies. Our consultation and training has 3 positions filled and 1 vacancy. Finally, our administrative and technical support branch has 6 positions filled and 1 admin position vacant. This is the only branch that has all field personnel positions filled. 



HIOSH strategic recruitment plan

Internal
• Reward productivity and service in 

particular for longer tenured 
employees.

• Re-organization and re-classification 
of job titles.

• Stabilize work-load to more 
manageable levels.

• Promote work/life balance 
opportunities. 

External
• Work with HIOSH Advisory 

Committee and stakeholders on 
viable recruitment opportunities.

• Work with Honolulu Community 
College internship for interested 
safety professionals.

• Word of mouth and media campaigns 
to promote safety as well as 
recruitment. 

Presenter Notes
Presentation Notes
In summary, I’d like to plea with the audience if I could. HIOSH is hiring and we are available to talk with applicants. I have a QR code that has our information including our vacancies and contact information. We have several plans in place to follow up on regarding our recruitment and retention opportunities as well as  planning. I’d need quite some time to go over that with you and collaborate. If I could sum up the recruitment and retention position of HIOSH I’d say 1) We are top heavy; 2) We need foot soldiers; and 3) We are willing to work and learn. We’ve maintained our core management team and have viable candidates behind those management person(s). What we lack is the entry level positions. Challenges with competitive salary and a very outdated Human Resources Department that is running all civil service positions are the general culprits. Notwithstanding, HIOSH believes it has very good leadership and the makings of a young core, however keeping that young core intact has been the challenge.



www.labor.hawaii.gov/hiosh
(808) 586-9116

Mahalo (thank you)

Visit HIOSH Website

Presenter Notes
Presentation Notes
Thank you all for your time, I apologize if I went over. Please scan the code and reach out to us if you have any questions. 

http://www.labor.hawaii.gov/hiosh
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